STATEMENT of HEALTH & SAFETY POLICY
This Policy Statement is issued in accordance with the requirements of the Health and Safety at Work etc
Act 1974, Section 2 (3)
LondonEnergy Ltd accepts its responsibility to protect, so far as is reasonably practicable, the health &
safety and prevent injury or ill health of its employees in the course of their employment and other persons
not in its employment who may be affected by LondonEnergy’s operations and work activities on or in close
proximity to its sites.
To achieve this LondonEnergy LTD will:
• Promote a proactive Health & Safety culture by consulting with employees or their represent
atives wherever possible.
• Comply with the requirements of the Health and Safety at Work etc Act 1974, the Management of
Health and Safety at Work Regulations and other relevant Health and Safety legisltion.
Policy Objectives
In pursuance of this policy LondonEnergy LTD shall:
• Make suitable assessment of risk arising from its work activities and implement adequate controls and
safe systems to reduce those risks to a tolerable level.
• Provide and maintain safe and healthy working conditions including safe plant and equipment.
• Ensure that its premises are organised in such a way that pedestrians and vehicles can circulate in a
safe manner.
• Identify and manage road related risks associated with its transport operations on the public highway.
• Provide adequate resources to successfully manage health & safety.
• Clearly define the duties and responsibilities of all employees.
• Provide such information, instruction, training and supervision as is necessary to enable employees at
all levels to perform their work competently and safely.
• Make available and supervise the use of all necessary safety devices and protective equipment.
• Maintain constant and continuous interest in health and safety matters applicable to the Company’s
activities, in particular by setting annual objectives to seek continual improvement.
• Review this Policy annually.
This Safety Policy requires that all employees, contractors directly employed by LondonEnergy Ltd and
other persons not in its employment recognise and accept their responsibilities under the Health & Safety at
Work etc Act 1974 and its statutory instruments while they are working for, or on behalf of, the Company.
They must act in a responsible manner, co-operate with the Company and not endanger others by their acts
or omissions. LondonEnergy Ltd shall consider any breach of this policy as a disciplinary matter.
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